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The Board of Directors Discussion 
The members of the board of directors and the executive directors should be held more accountable even legally chargeable for any unlawful act in the business. Businesses are governed by the board of directors and the executive directors (De Andres & Vallelado, 2008). While the board of directors is in charge of the corporate affairs of a business, the board of executive directors informs them of the strategies to embrace. It is often the case that, the heads of the firm, define not only the culture of the organization but also the core undertakings of the firm. Everything that happens in the firm is informed by the directors, who are the top echelon leaders of the organization. Thus, they are to be held to account for any activity within the business premises that is unlawful.
The specific criterion is often used to determine the board of directors for a firm by the chief executive officer. Some of the factors a chief executive officer ought to consider in nominating the board of directors includes the non-conflict of interests. The board of director ought to have no conflicting interests in the organization. The person nominated need to have a proper purpose for the position. Further, the choice of the director is also considerate of the integrity and professionalism in line with the industry within which they are to serve. The consideration is on the basis that, the board of directors is the advisory team on the corporate strategy among other aspects of the firm.
The Drug Testing of Employees
Companies should conduct drug testing on the employees. In some states, the employees need to provide a drug testing report before hiring, after hiring, and on special circumstances within the employment period. It is within the law of a vast majority of states that employees be tested of drugs before or during their employment period. Drug testing on employees should, however, be conducted within the requirement of the law (Kitterlin & Moll, 2013). Some organization regulated by the states, often have the drug testing exercise mandatory. However, even private firms are allowed to test given the operating sector.
Drug testing is also a workplace regulation measure. By drug testing, the employees are compelled to adhere to non-drug abuse practices to retain their positions (Doyle, 2010). As such, drug testing in a firm enhances employee safety. For example, hard drugs like heroin are prohibited in many states. If the company does not test drug use of the employees, they could be liable for drug trafficking in the event an employee is found with some within the business premises. As such, drug testing, help alienate the company from any possible legal liability resulting from the presence of prohibited drugs within their premises or their employees. The use of drugs and substances like alcohol impairs the judgment of a consumer, as well as their efficiency in the workplace. An organization that seeks to improve the performance of the employees ought to drug test and advice the employees to refrain from drug and substance use. Further, drug testing for employees involved in operating machines help boost the workplace safety of employees, as such as drunkenness could result in accidents and even deaths.
The privacy rights of the employees are not infringed by drug testing by the employer. The position is especially true, given that drug testing is a legal regulation, as well as a measure intended to improve the wealth and health of an employee. Some crucial human resources policies to facilitate drug testing comprises of well-developed protocols upon which drug testing is done including consent seeking and declaration of the need for drug testing. The medical standards are also of the essence
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